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“SAAN MANG SULOK, KALUSUGAN MAAABOT” 

(The “Last Mile” interventions for Health)







“TsekAp” (Tamang Serbisyo para sa Kalusugan ng Pamilya)









ACHIEVE



A- Advance Health Promotion Primary 

Care and Quality

• Nurses are the frontline providers of primary care and

health promotion activities particularly in the provision of

services in the life cycle approach of the PHA

• Nurses are a key workforce in facilitating annual health

visits to poor families

• Nurses take a big role in delivering services in DOH

Treatment and Rehabilitation Centers

• Nurses constitute a significant workforce in the provision of

lifesaving interventions and to reduce premature deaths

and disabilities across life stages





C- Cover All Filipinos Against Financial 

Health Risk

• Nurses are a critical mass of health workers involved
in the development of strategies on financial risks
protection programs

http://2040.neda.gov.ph



H- Harness the Power of Strategic Human 

Resources for Health (HRH)

• Nurses have a massive involvement in making the health

professions curricula responsive to local and global

needs

• Nurses will be a key health workforce group in the

realization of the return service schemes for health

professionals in the Philippines

• Nurses will be the biggest cadre of health professionals

to complement the need for competency versus

profession-based services in health



Human Resources for Health Deployment
HRH Projection Distribution of Nurses 2016-2030

 

Year Field Hospital Grand Total 

2016 23,223 65,585 88,808 

2017 22,416 65,585 88,001 

2018 27,247 65,585 92,832 

2019 50,081 65,585 115,666 

2020 75,159 65,585 140,744 

2021 101,063 65,585 166,648 

2022 127,816 65,585 193,401 

2023 155,439 65,585 221,024 

2024 183,953 65,585 249,538 

2025 213,382 65,585 278,967 

2026 243,748 65,585 309,333 

2027 275,074 65,585 340,659 

2028 307,386 65,585 372,971 

2029 340,706 65,585 406,291 

2030 381,580 65,585 447,165 



I- Invest in E-Health and Data for Decision-Making

and strategies

• Nurses must be able to adopt to new technologies and

augment their knowledge and skills on health information

exchange

• Nurses are a crucial workforce in the implementation of

nation-wide surveys, administrative data, and disease

registries

• A great deal of nurses are managers of large data in

research



E- Enforce Accountability and 

Transparency

• Many nurses are engaged in enforcing

accountability and transparency in pushing for

the attainment of the national objectives for

health



V- Value Clients and Patients, Especially 

the Poor and Vulnerable

http://2040.neda.gov.p
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• Nurses are a key workforce to reduce the turnaround

time and improvement of transparency in the

processes of the health system

• Nurses are the frontline providers of health services to

the poorest 20 million Filipinos

• Nurses observe the paramount virtues of equality and

equity by addressing disparities between the

impoverished and the affluent in terms of delivery of

health care services.



E- Elicit Multi-sector 

Multi- stakeholder Support for Health

http://2040.neda.gov.ph

• Nurses in the private, bilateral, multilateral,
and development sector are key partners in
advancing support for the PHA.





THANK YOU!
ACHIEVE!


